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By Nceba Mrwebo

Commissioner Leanoshia van der Merwe (second from left) and Provincial Manager, Nceba Mrwebo (first from the left) with delegates during the 
meeting with the DoH

On Thursday, 23 April 2026, the Eastern 
Cape Office of the Commission 
for Gender Equality (CGE), led by 
Commissioner Leanoshia Van Der Merwe, 
organised a strategic engagement 
with MEC Ntandokazi Capa and senior 
management from the Department of 
Health (DoH). During this engagement, the 
MEC briefed the CGE on the Department’s 
advancements in responding to the 
findings from the CGE report on the status 
of neonatal and maternal healthcare in 

the Eastern Cape. She recognised the vital 
role that the CGE and other Chapter 9 
institutions have in safeguarding the 
public’s right to access healthcare services.

Among the key issues raised were the 
high rates of pregnancy in children and 
teenagers, which significantly contribute to 
maternal mortality. In addition, substance 
abuse and hypertension are persistent 
factors that lead to both maternal and 
neonatal deaths.

The Department has delineated current 
initiatives focused on tackling these issues, 
which encompass fortifying youth centres, 
assigning health promotion workers, and 
improving programmes related to sexual 
and reproductive health rights. Addressing 
child pregnancy continues to be a 
significant priority for the Department.

(continues on page 2)
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By Mpelo Malebye

Advancing Gender Equality in Food Systems: 
Regional Workshop Drives Uptake of Global Guidelines

From 21 to 23 April 2026, stakeholders from Eastern and Southern 
Africa gathered in Dar es Salaam for a regional workshop hosted 
by the Food and Agriculture Organization (FAO). CGE’s Former 
Gauteng Provincial Manager represented the Commission at 
this workshop, which aimed to strengthen the dissemination 
and uptake of the Voluntary Guidelines on Gender Equality 
and Women’s and Girls’ Empowerment in the Context of Food 
Security and Nutrition (VG-GEWGE).

The engagement convened representatives from government, 
civil society, the private sector, and development partners 
to investigate actionable strategies for incorporating gender 
equality into food systems. Participants emphasised that gender 
inequality continues to be a significant obstacle to food security, 
with women and girls encountering ongoing difficulties in 
obtaining resources, services, and opportunities for decision-
making. This issue is underscored in The Status of Women in 
Agrifood Systems, which reveals that as of 2022, 76% of women 
in the workforce were engaged in the agrifood system. 

A key takeaway from the workshop was the recognition that 
mere awareness is inadequate. To achieve effective adoption, 
it is necessary to make intentional efforts to incorporate the 
guidelines into national policies, strategies, and programs. 
Participants expressed optimism that even the alignment 
of current initiatives with the guidelines signifies significant 

advancement. The workshop highlighted the necessity of a multi-
stakeholder approach, wherein governments spearhead policy 
processes, bolstered by advocacy from civil society, innovation 
from the private sector, and support from development partners. 
This collaborative endeavour is crucial for ensuring ongoing 
implementation.

To facilitate dissemination, participants were provided with 
practical resources including simplified summaries, e-learning 
platforms, and communication materials aimed at enhancing 
the accessibility and applicability of the guidelines for various 
audiences. The VG-GEWGE are based on nine focal areas that 
promote adaptability, a systemic and integrated approach, 
and a policy-oriented framework in the development of the 
Guidelines.

National-level discussions have further identified opportunities to 
integrate the guidelines into development plans, policy review 
processes, and ongoing programs. These entry points create 
a foundation for enhancing gender-responsive approaches 
within food systems.

The VG-GEWGE echoes the work of the CGE in various reports 
wherein findings are complimentary. Find these on our website: 
https://cge.org.za/research-reports/ 

Additionally, the Department underscored its wider efforts to 
promote employee wellness, specifically targeting the mental 
health and welfare of healthcare staff, as part of reinforcing 
service delivery within the province.

The Department further leveraged the engagement to provide 
the Commission with insights into the larger health system 
developments, which include advancements in service delivery 
and ongoing initiatives to improve access, quality of care, and 
accountability in health facilities throughout the province.

Commissioner Van Der Merwe acknowledged the advancements 
made by the Department, but she emphasised the need for 
proactive interventions. She underscored the importance of 
implementing effective mitigation strategies to ensure that 

services remain uninterrupted and to protect the lives of patients.

Both parties concurred on the vital importance of sustained 
interaction to ensure that mothers and newborns are provided 
with quality care in public health facilities. They additionally 
underscored the need for the quick recruitment of necessary 
personnel, including non-clinical staff, to ease the workload on 
healthcare workers and to elevate hygiene standards in these 
facilities.

The meeting concluded with a mutual understanding that the 
Eastern Cape Department of Health will issue a comprehensive 
progress report, which will detail the interventions that have been 
implemented in response to the findings of the CGE.

(from page 1)

Former Gauteng Provincial Manager, Mpelo Malebye (back row, 
second from right) with some of the delegates
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The Commission for Gender Equality 
(CGE) in the North West participated 
in an information dissemination 
session organised by the South African 
Human Rights Commission (SAHRC) on 
Wednesday, 29 April 2026, at the University 
of South Africa (UNISA) in Rustenburg. The 
session, titled “Strengthening Sustainable 
Democratic Constituency through 
Community Oversight, the Ballot (Vote), 
and Other Democratic Processes,” 
brought together various Chapter 9 
institutions to evaluate the current state 
of democracy and to discuss strategies 
aimed at enhancing democratic 
participation over 30 years following South 
Africa’s liberation.

Deliberations included in-depth 
discussions on the evolving role of 
traditional leaders in a constitutional 
democracy. Delegates engaged on the 
challenges and responsibilities facing 
traditional leadership, particularly in 
balancing customary practices with 

constitutional principles, gender equality 
imperatives, and broader community 
development goals.

A panel discussion explored the critical 
role of tertiary institutions in strengthening 
democracy, placing emphasis on civic 
education, research, and the creation 
of platforms that promote critical public 
engagement and democratic discourse.
The session further explored the role 
of constitutional bodies in protecting 

democracy, emphasising the significance 
of community oversight, public education, 
and the necessity for democratic 
processes to remain accessible, inclusive, 
and credible for all citizens. The CGE is 
crucial in this regard, as it monitors the 
electoral process and assesses the 
progress achieved in women’s leadership 
within the political sphere to promote 
gender equality and transformation.

Additionally, discussions underscored the 
vital role that young people can play 
in strengthening democracy—not only 
through participation in elections, but 
also through ongoing civic engagement, 
policy advocacy, community oversight, 
and holding leadership accountable.

The engagement reaffirmed the 
importance of sustained collaboration 
among constitutional institutions, 
traditional leadership, tertiary institutions, 
and citizens in building a resilient, inclusive, 
and sustainable democratic society.

By Galaletsang Laphogole

Commission for Gender Equality attends SAHRC Dialogue 
on Strengthening Democracy.

CGE Outlines 2026/2027 Priorities to Portfolio Committee on 
Women, Youth and Persons with Disabilities 

On the 29th of April, 2026, the Commission 
for Gender Equality (CGE) delivered 

its Annual Performance Plan (APP) for 
the fiscal year 2026/2027 to the Portfolio 
Committee on Women, Youth, and Persons 
with Disabilities. The document delineated 
the key priorities for the new financial 
year while also reflecting on the progress 
accomplished during 2025/2026.

The CGE delegation, under the leadership 
of Adv. Nthabiseng Sepanya-Mogale, was 
complemented by the Secretariat, which 
was led by the CEO, Dr. Dennis Matotoka. Dr. 
Matotoka submitted detailed contributions 
to foster accountability and transparency, 
where he pointed out that the prior financial 
year was characterised by steady progress, 
as the CGE strengthened its overall impact.  

Key accomplishments encompassed the 
introduction of a Gender Terminology 
Manual aimed at fostering an inclusive 
comprehension of gender terminology 
across various cultures, alongside strategic 
litigation in the case of Van Wyk and Others 
v Minister of Employment and Labour, 
which resulted in the declaration of Section 

25 of the Basic Conditions of Employment 
Act as unconstitutional. 

Furthermore, the CGE generated multiple 
reports, including the sequel report titled 
‘Do women reap what they sow? The 
experiences of women farm workers 
(2025)’, which was submitted to the Portfolio 
Committee on Employment and Labour, 
where the Department of Employment and 
Labour consented to further consider the 
recommendations. 

Moreover, during the financial years 
spanning from 2022/2023 to 2025/2026, 
there was a notable decrease in fruitless 
and wasteful expenditure, which fell from 
R1.4 million to under R50,000. Expanding 
on this, the 2026/2027 APP delineates 
specific institutional outcomes. These 
outcomes encompass the establishment 
of a supportive legislative framework for 
gender equality through various means 
such as submissions, investigations, and 
litigation. Additionally, it aims to enhance 
the assessment of laws, policies, and 
practices within both the public and 
private sectors. 

The Commission is also set to broaden 
public education initiatives to foster a 
better understanding of gender equality 
and facilitate access to gender justice, 
while simultaneously intensifying research 
and compliance monitoring to tackle 
systemic obstacles. Internally, the APP 
underscores the importance of cultivating 
a revitalised, efficient, and sustainable 
organisation, with the goal of enhancing 
governance systems, operations, and 
overall institutional performance.

In alignment with the national priorities 
highlighted in the 2026 State of the Nation 
Address (SONA), along with frameworks 
such as the National Development Plan 
(NDP) and the Sustainable Development 
Goals (SDGs), the CGE’s programme for 
2026/2027 intends to strengthen institutional 
effectiveness and drive quantifiable 
progress towards gender equality.

The session was succeeded by an oversight 
visit to the CGE Head Office situated in 
Braamfontein, where members were shown 
around the premises and briefed on the 
historical significance of the office. 

By Lesego Zungu 

Delegates at the strengthening democracy  
dialogue


